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PREAMBLE

WHEREAS, The City of Council Bluffs, by authorization of the laws of the State of lowa,
is a municipal corporation, and

WHEREAS, The Union and the City ascribe to and recognize that the mission and purpose
of the City of Council Bluffs is to provide quality and economic municipal
services to the citizens we serve.

THEREFORE

This contract is entered into as of July 1, 2017 between the City of Council Bluffs,
hereinafter referred to as the City, and the Council Bluffs Association of Professional Firefighters,
Local 15, hereinafter referred to as the Union.

It is the intent and purpose of this contract to assure sound and mutually beneficial working
and economic relations between the parties hereto, to provide an orderly and peaceful means of
resolving any misunderstandings or differences which may arise, and to set forth herein the basic and
full agreement between the parties concerning rates of pay, wages, hours of employment, and other
conditions of employment.

Nothing in this contract shall be construed as waiving rights that have historically,
traditionally, and by past practice been enjoyed by sworn firefighters in regard to matters which are
mandatory subjects of bargaining, with the understanding that none will interfere with the
performance of duties.

ARTICLE 1

RECOGNITION

The City recognizes the Union as the exclusive bargaining representative for public
employees within the following unit:

Permanent, full-time members of the Fire Department; excluding Fire Chief,
Assistant Fire Chiefs, civilian employees, casual employees, temporary employees,
and those employees identified under the provisions of Section 4 of the Public
Employment Relations Act.



ARTICLE 2

UNION ACTIVITY

Section 1 - There shall be no discrimination, interference, restraints, or coercion by the employer
against any employee for his activity on behalf of the members of the bargaining unit, or
membership in the Union, nor will the City encourage membership in another union.

Section 2 - The Union recognizes its responsibility as the exclusive bargaining agent and agrees to
represent all employees in the bargaining unit without discrimination, interference, restraint, or
coercion.

ARTICLE 3

DUES CHECK-OFF

Section 1 - The City shall deduct regular monthly dues from the pay of each employee covered by
the Agreement provided that at the time of such deduction there is in the possession of the City a
current unrevoked written assignment, executed by the employee, in the form and according to the
terms of the authorization form. Such authorization may be revoked by the employee at any time by
giving written notice thereof to the City.

Section 2 - The Employer agrees to deduct IAFF fire PAC contributions once each month from the
pay of those employees who individually authorize in writing that such a deduction be made.
Authorizations delivered to the Employer ten (10) days or more prior to the end of a calendar month
shall become effective the following month.

Section 3 - Previously signed and unrevoked written authorizations shall continue to be effective as
to employees reinstated following layoff, leave of absence, or suspension not exceeding sixty (60)
days; previous authorizations of other employees rehired or reinstated shall not be considered to be
effective.

Section 4 - Such authorized deductions shall be made from the second payroll period of each
calendar month and will within ten (10) days be remitted to the Secretary Treasurer of the Council
Bluffs Association of Professional Firefighters, Local 15. The Union shall advise the City in writing
of the name of such official.

Section 5 - If an employee has no pay coming for the second payroll period of the calendar month,
or if such pay period is the first pay period of a new employee, or if the employee has signed an
authorization form during such pay period of the subsequent month, such deductions shall be limited
to the amount of the current regular monthly union dues, and shall not include dues for the prior
months or any portion thereof.



Section 6 - If the City receives an employee revocation of authorization on or before the eighth day
of the first payroll period of the calendar month, no deductions will be made from that payroll period
or subsequent payroll periods. If such revocation is received after the eighth day of the first payroll
period, a deduction will be made from such payroll but shall not be made from subsequent payroll
periods.

Section 7 - At the time of execution of the Agreement, the Union shall advise the City, in writing, of
the amount of the regular monthly Union Dues. If, subsequently, the Union request the City to
deduct additional monthly Union dues, such request shall be effective only upon written assurance
by the Union to the City that amounts are regular monthly Union dues duly approved in accordance
with the Union constitution and by-laws.

Section 8 - The City shall not be liable for the remittance of payment of any sums other than those
constituting actual deductions made. The Union agrees to indemnify and hold the City harmless
against any and all claims, suits, orders or judgments brought or issued against the City as a result of
any action taken or not taken by the City under the provisions of this Article.

ARTICLE 4

MANAGEMENT RIGHTS

Except where limited by express provisions elsewhere in this agreement, nothing in this
agreement shall be construed to restrict, limit, or impair the rights, powers, and the authority of the
City as granted to it under the laws of the State of lowa and the City's ordinances. These rights,
powers, and authority include, but are not limited to, the following:

1. Union recognizes the prerogative of the City to operate and manage its affairs in all respects
in accordance with its responsibilities and the powers or authority which the City has not
officially abridged, delegated, or modified by this agreement are retained by the City.

2. The Union recognizes the exclusive right of the City to establish reasonable work rules.

3. The City has the right to schedule overtime work as required in a manner most advantageous
to the City and consistent with the requirement of municipal employment and the public
interest.

4. It is understood by the parties that every incidental duty connected with operations

enumerated in job descriptions is not always specifically described. Nevertheless, it is
intended that all such duties be performed by the employee.

5. The City reserves the right to discipline or discharge for cause.
6. The City reserves the right to lay off for lack of work or funds, or the occurrence of

conditions beyond the control of the City or where such continuation of work would be
wasteful or unproductive.



10.

11.

12.

13.

14.

15.

16.

17.

City shall have the right to determine reasonable schedules of work and to establish the
methods and processes by which such work is performed.

The Union recognizes that the City has statutory rights and obligations in contracting for
matters relating to municipal operations. The right of contracting is vested by the City.

The right to contract or subcontract shall not be used for the purpose or intention of
undermining the Union nor to discriminate against any of its members.

The City retains the right to classify jobs and to allocate individual employees to appropriate
classifications based upon duty assignments. The City will not abolish or change any
bargaining unit classifications for the purpose of depriving the bargaining unit employees of
their benefits under this contract.

The location, establishment and organization of new departments, divisions, subdivisions, or
facilities thereof, and the relocation of departments, divisions, subdivisions, locations and the
closing and discontinuance of same are rights vested in the City.

The City shall have the right to establish, implement, change, modify, adjust and discontinue
any process, technique, method, means of providing public service or distribution of same
and the type of machinery or equipment to be used or operated by the City or any contractor
or subcontractor.

The City shall have the right to adopt, modify, change, enforce, or discontinue any existing
rules, regulations, procedures, and policies which are not in direct conflict with any provision
of the agreement.

The City shall have the right to create, establish, change, modify, and discontinue any City
function, operation and department.

The City reserves the right to establish, implement, modify and change financial policies,
accounting procedures, prices of goods or services, public relations, and procedures and
policies for the safety, health and protection of City property and personnel.

The City reserves the right to determine, establish, set, and implement policies for the
selection, training, and promotion of employees.

The right to determine, effectuate, and implement the objectives and goals of the City vests
in the City.



ARTICLE 5
HOURS
The work schedule is a regular reoccurring cycle of nine (9) consecutive twenty-four (24) hour
periods. It may begin on any day of the week and need not be the same for all shifts and all
employees. Once established, an employee's work cycle may not be changed unless the change

is intended to be permanent, except as otherwise provided in Section 7 of this article.

Hours worked include all time any employee is required to be on duty or on the employer's
premises, or at a prescribed work place and all time during which he is required to work.

Twenty-four (24) consecutive hours on duty shall constitute a duty tour. Employees scheduled
to work on a regular duty tour shall have a regular starting and quitting time.

Twenty-four (24) hour tours of duty commencing at:

7:00 am. - 7:00 a.m. Day one - shift one works
7:00 am. - 7:00 a.m. Day two - shift one off duty
7:00 a.m. - 7:00 a.m. Day three - shift one works
7:00 a.m. - 7:00 a.m. Day four - shift one off duty
7:00 a.m. - 7:00 a.m. Day five - shift one works
7:00 am. - 7:00 a.m. Day six - shift one off duty
7:00 a.m. - 7:00 a.m. Day seven - shift one off duty
7:00 a.m. - 7:00 a.m. Day eight - shift one off duty
7:00a.m. - 7:00 a.m. Day nine - shift one off duty

Repeating schedule, averages 56 hours a week over the year.

The work schedule for employees assigned to a forty (40) hour work week shall be established
by the Fire Chief. A 30-minute paid, working lunch period shall be established at the Chief's
discretion.

For employees assigned to the 24 hour work day, the employee's hourly rate of pay for purposes
of overtime compensation and the calculation of benefits paid on an hourly basis shall be
computed by dividing the bi-weekly wage by 106. The City's hourly rate of pay for employees
working a forty (40) hour per week work schedule shall be computed based on a forty (40) hour
work week.

One firefighter (with least seniority) shall be assigned to the position of roving firefighter. This
position has the duties and responsibilities of a firefighter and is differentiated by the work
hours assigned. A firefighter assigned to the roving position shall not have a permanent work
cycle, but said schedule shall be assigned by the Fire Chief or his designated representative.
Shift changes shall be presented to the roving firefighter five days prior to assignment. The
rover assignment will continue for as long as the number of positions assigned to the firefighter
rank is not evenly divisible by three (3).



ARTICLE 6
OVERTIME

For all time worked in excess of those regularly scheduled, payment shall be at the rate of
one and one-half (1 %2) times the regular hourly rate as shown on the pay scale in Appendices A
through C. When an employee is recalled to work outside his regularly scheduled shift, he shall be
paid for a minimum of two and one-half (2 %2) hours at the rate of time and one-half, or double time
when such recall occurs on a holiday. This shall not be interpreted as including a temporary
readjustment of shift hours. Employees who are held over at the end of their shift so that they are
working on the holiday shall also be eligible for pay at the double time rate for all time worked on
the holiday.

The parties recognize that the overtime standards of the F.L.S.A. are different from this
contractual provision. Examples of how the F.L.S.A. is applied to Fire Union employees is
contained in Appendix D of this contract.

Employees are expected to work overtime when conditions necessitate.

Overtime Call Out

Except in cases of emergency, as determined by the Employer, overtime offered to the
employees covered by this agreement shall be done in accordance with this article and Fire
Department Standard Operating Procedure #114 “Overtime Callback”. No revisions to SOP #114
shall be made without both parties to this agreement signing off approving the revision.

The Fire Department administration shall maintain a separate overtime list for each shift for
the rank of Firefighter, Engineer, and Captain with names of employees who wish to be called for
overtime assignment. The Fire Department Administration shall also maintain separate overtime lists
for Paramedic (PM) and EMT/AEMT for each shift for overtime callback for “Special Events”.

“Special Event” overtime is overtime used for the purpose of providing standby medical
services for events such as high school football games and concerts. The personnel requirements for
these events are driven by certifications such as Paramedic or EMT/AEMT status as opposed to rank
such as Captain and Engineer.

Special Event Example: RAGBRAI could require overtime call out from 2 overtime lists;
medical services would come from the Special Events list and fire protection services would be
called from the normal overtime list.

Instead of calling each member on the special events list, the on-duty assistant chief may
send a text to the appropriate shift informing them of the event, place, and time, and the first to call
or text back to confirm their availability to work the event will be awarded the overtime regardless
of their order on the list.

All employees being paid for a Paramedic certification shall be placed on the Paramedic
overtime list for their respective shift. Only employees on the Paramedic overtime list will be
8



eligible for overtime assignments requiring Paramedic certification.

Overtime assignments will be made in such a way that employees have at least twelve (12)
hours off duty before the overtime assignment and twelve (12) hours off duty before reporting for
their regular duty or another overtime assignment. Personnel working trade time are subject to the
same twelve hours off duty conditions, i.e. personnel could not work trade time and overtime back to
back that would result in a work period of more than 24 hours. This requirement shall not apply to
personnel being held over until an overtime replacement reports for duty, to personnel assigned
training or prevention duties or to emergency callback. The twelve (12) hours is exempt for special
events. Employees shall be offered overtime in the following order:

1. The eligible employee highest on the appropriate list who can be contacted shall be offered
the assignment. While this employee may turn down the overtime assignment, this employee
shall be required to work the assignment should all other employees on the list not answer or
turn down the assignment.

2. If the highest eligible employee turns down the overtime assignment, all other employees on
the appropriate list will be called in the order in which their name appears on the list.

3. If all employees on the appropriate list cannot be contacted, the list for the next lower rank
will be used following the procedures described in paragraph 1 or 2 above. If the vacancy is
for a firefighter, the list used will be for the next highest rank.

4. Employees on an overtime list who are not qualified for an overtime assignment shall be
passed over and noted on the list as not qualified for the assignment.

In the event that an error is made in the call out procedure, the name of the employee(s)
affected shall not move and the employee(s) shall be called for the next applicable overtime
assignment.  All agreements to the contrary notwithstanding, the Chief or his designated
representative shall have the authority to order to work any employee when required to ensure the
provisions of necessary service.

ARTICLE 7

ACCESS TO RECORDS

Employees shall have access to their own personnel records upon request during normal City
Hall working hours.

ARTICLE 8
SENIORITY

The seniority of employees covered by this agreement is set forth under the provisions of
Section 400.12 of the lowa Code.



Applicable only to employees previously covered by CWA Ambulance Contract

Employees who were previously civilian ambulance employees will be credited with
seniority equal to seniority held under the CWA Ambulance contract for the purposes of determining
sick leave eligibility, the vacation accumulation rate, and placement on the pay plan. For all other
purposes (i.e. vacation bid rights, longevity, placement on the overtime lists) seniority in the
bargaining unit shall begin with the date they are hired into the newly established
firefighter/Paramedic Specialist rank. In regards to lay-offs, civil service regulations shall control.

ARTICLE 9

BULLETIN BOARDS

The City agrees to provide space in the fire house and administration building for Union
bulletin boards which shall be properly maintained by the Union and used for the following notices:

Union Meetings

Union Elections

Reports of Union Committees

Rulings or policies of the International Union
Recreational and Social Affairs of the Union

mooOw»

The Union agrees that there shall be no other general distribution or posting by the Union or
employees upon City property provided, however, the Fire Chief may permit other material not
provided for above at his discretion to be posted or distributed. The material posted shall not contain
anything political, or anything reflecting upon the City, any of its employees, or any other labor
organization of City employees.

ARTICLE 10

WORK STOPPAGES

Section 1. The Union agrees that neither it nor any of its officers or agents will instigate, condone,
authorize, or participate in any work stoppage, strike, slowdown, picketing, boycott, limitation of
production or any other action which will interrupt or interfere with the operations of the City.

Section 2. The City agrees that it will not engage in any lockout of its employees as a result of a
labor dispute with the Union.

Section 3. In the event an employee or employees covered by this agreement cause, instigate, or
participate in any work stoppage, strike, slowdown, picketing, boycott, or any other action of the
City, the Union agrees that it shall take immediate affirmative steps with the employee or employees
involved to bring about an immediate resumption of normal operations of the City.

10



ARTICLE 11

EDUCATIONAL BENEFIT

Section 1 - College Incentive Pay

For employees hired on or before June 30, 1999, the following benefit shall apply:

The City will pay one (1) dollar per semester credit hour, per month, for all satisfactorily
completed credit grades of "C" and above, and in excess of 12 semester credits to a maximum of
$110 per month. The City will pay for courses only within City approved programs. All individuals
having between 13-18 semester credits shall relinquish the educational benefit after two (2) years if
they haven't satisfactorily continued in an approved program and completed in excess of 18 semester
credits.

Employees hired after June 30, 1999, shall not be eligible for the benefit provided in the
section. These employees shall be eligible only for tuition Reimbursement as provided in Section 2

of this article.

Section 2 - Tuition Reimbursement

Employees shall be eligible to apply for tuition reimbursement in accordance with the City's
Personnel Policy on Tuition Reimbursement. Such reimbursement shall be limited to courses
approved by the Fire Chief, which are applicable to the City's Emergency Medical Services Fire
Technology and other degrees related to the fire service. No reimbursement will be provided for
courses eligible for payment under Section 1 above.

Employees who are receiving payment under Section 1, College Incentive Pay, can request
approval for tuition reimbursement for hours that would be eligible under Section 1. However, once
such a request is approved, the employee shall no longer be eligible for any additional payment
under Section 1 over and above the payment being received as of the date approval of such a request
is given. The employee shall be eligible to continue any payment in effect at the time the approval is
made.

In addition to the tuition reimbursement described in this section the cost of required books
shall also be eligible for reimbursement.

ARTICLE 12

SUBSTITUTING TIME

Up to a maximum of fifteen (15) times per contract year, employees may be permitted to
secure an employee with the same qualifications to substitute for them subject to the approval of
their immediate supervisors. Additional trades shall be granted for purpose of accommodating the
educational activities, required union activities, civic duties, and family illness or injury with the
understanding that such trades will not interfere with the proper training of fire personnel.

11



The employee substituting shall be responsible to work the scheduled day. If the substituting
employee is unable to work the trade day for any reason, the substituting employee shall be
responsible for reimbursing the City the full overtime wage cost incurred by the City in obtaining a
replacement for him. Should the employee who requested the trade be unable to work the agreed
repayment trade day, this employee shall be responsible for reimbursing the City the full overtime
wage cost incurred by the City in obtaining a replacement for him. However, an employee whose
trade time is scheduled for less than an entire work day will not be relieved from duty until the
employee who has agreed to substitute arrives to work the trade time.

Any such request for substitution shall be signed by both employees and shall be turned into
their immediate supervisor a minimum of four hours prior to the trade time taking place. The
request shall be approved by the company officer and the shift Assistant Chief of the employee
requesting trade time. The trading of time is done for the convenience of the employees. The
employer is in no way liable for any increase in cost which may result from any such trade.

ARTICLE 13

MISCELLANEOUS LEAVES

Section 1 - Court Leave

A. An employee who is required to serve as a witness or juror in Federal, State, County, or City
court or as a litigant in a case resulting directly from the discharge of his duties as an
employee shall be granted court leave with full pay to serve in that capacity. However,
when the employee is testifying in other litigation to which the employee is a part, the
employee shall not be granted court leave, but may use vacation time, trade time, or be
granted leave without pay for the length of such service.

B. When an employee is summoned to provide testimony before any Court of law,
administrative Agency, or other governmental body as a result of a work related incident,
leave shall be granted the employee or the employee shall be compensated for the time spent
at the applicable rate. It is the responsibility of the employee to notify the Chief or Asst.
Chief in writing, immediately upon receipt of such summons to be eligible for this benefit.
Every effort shall be made to schedule this during the employee's working time. If it is not
possible, the employee shall be paid only for the actual hours worked and provisions of
Article 6, Overtime, which guarantees payment of the two and one-half hours minimum,
shall not apply.

C. Procedure: An employee who is called for witness or jury duty shall present to his/her
supervisor the original summons or subpoena from the court, and, at the conclusion of such
duty, a signed statement from the Clerk of Court, or other evidence, showing the actual time
in attendance at court.

D. Fees: No employee shall receive witness fees paid from his employer’s funds.

12



Section 2 - Union Business

A.

Members of the Union selected by the Union to participate in any other union activity may be
granted a leave of absence, without pay, at the request” of the Union. A leave of absence for
such union activity shall not exceed one (1) month, but it may be renewed or extended for a
similar period at any time upon the request of the Union.

Up to four (4) members of Local #15 will be paid for contract negotiations with the City
when negotiations are held during the member's normal duty schedule.

One (1) member of Local #15 will be allowed time-off up to three (3) duty tours with pay to
attend the International Association of Firefighters bi-annual convention.

Up to two (2) members of Local #15 will be allowed time-off up to two (2) duty tours each,
with pay, to attend the lowa Association of Professional Firefighters annual convention.

The Fire Chief shall be notified in writing no less than ten (10) days prior to the anticipated
absence for items C and D above.

Up to two (2) members of Local #15 shall be allowed up to two hours each with pay, per
session, to represent members of the bargaining unit for Civil Service meetings, Civil Service
hearings and grievance procedures.

Section 3 - Emergency Leave

In the case of an emergency, as determined by the shift supervisor, an employee may be

granted up to two (2) hours off duty with pay.

Section 4 - Military Leave and Vote Time

Military Leave shall be provided as set forth in the Personnel Policies, 707:1. Vote Time is

governed by the Code of lowa, Chapter49.109.

13



ARTICLE 14
VACATION

Section 1 - Eligibility and Allowance

All eligible employees shall accrue an annual paid vacation according to the following
schedule:

Service Period Accrual Rate Maximum Accrual Cash-out Maximum
0 to 6 years 144 hours per year 288 hours 288
6 to 13 years 216 hours per year 432 hours 360
13 to 19 years 288 hours per year 504 hours 432
Over 19 years 360 hours per year 576 hours 504

Employees assigned to a 40 hour work week shall accrue an annual paid vacation according
to the following schedule:

Service Period Accrual Rate Maximum Accrual Cash-out Maximum
0 to 6 years 80 hours per year 160 hours 160
6 to 13 years 120 hours per year 240 hours 200
13 to 19 years 160 hours per year 280 hours 240
Over 19 years 200 hours per year 320 hours 280

Employees shall be eligible to use vacation only after completion of the probationary period
(12 months).

Section 2 - Adjustment for Change in Work Schedule

Any employee who is transferred from a 56 hour work schedule to a 40 hour work schedule
shall have their vacation accumulation adjusted by dividing their 56 hour accumulation by 72 and
multiplying the result of this calculation by 40. In the case of an employee transferred from a 40
hour work schedule to a 56 hour schedule, the vacation accumulation shall be adjusted by dividing
the 40 hour accumulation by 40 and multiplying the result of this calculation by 72.

Section 3 - Pay

The rate of vacation pay shall be the employee's regular straight time rate of pay in effect for
the employees’ regular job on the date immediately preceding the employee's vacation period.

Section 4 - Vacation Choice (56 Hours Personnel)

Vacation periods are to be granted and scheduled by each Assistant Chief, taking into
consideration the shift's work units, workload, and the employee's request and seniority. By
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December 1, the Assistant Chiefs shall begin contacting members of their respective shifts, in order
of seniority, for the purpose of selecting their vacation choices in work week increments (3
consecutive tours for 56 hour personnel). Each employee, in order of seniority, shall denote his/her
choice of vacation period to the Assistant Chief. The Assistant Chief shall contact the next ranking
employee by seniority until all have denoted their choices. Employees can select two (2) or more
vacations at a time as long as they are consecutive. Consecutive vacation selections will count as
one vacation selection. All employees must have made their choices by December 15, or forfeit
their seniority rights for the purpose of choosing vacation periods. The employee can commit any
portion of their accrued leave up to their total annual accrual during this process. An employee who
has bid a vacation period may decide not to utilize this vacation pick (including optional vacation
day provided for in Section 5) by notifying the Chief in writing a minimum of 2 weeks in advance of
the first day of the vacation pick. The Chief shall provide a standard form for this purpose. Once all
of the vacations have been selected, an employee has the option to break-up one vacation set into
individual days.

Section 5 - Optional VVacation Day

After completing the process in section 4, the Assistant Chief will once again contact
members of their respective shifts, by seniority, for the purpose of selecting an optional vacation
day. Employees who have or can be expected to have accrued vacation may choose a work tour
as an optional vacation day provided that the selection will not result in more than five (5)
employees on vacation. An employee who does not wish to utilize the original optional vacation day
choice may change it to another day provided that it does not result in more than five (5) employees
on vacation that day.

Section 6 - Use of Accrued Vacation

During the year, employees may use accrued vacation in 24 increments starting at 7:a.m. or
in 12 hour increments starting at either 7:00 a.m. or 7:00 p.m. provided that, at the time of selection,
it can be reasonably assumed that the request will not result in overtime. The request must be made
no earlier than thirty calendar days prior to the leave and no later than the last day worked prior to
the requested day off.

In cases where two absence requests are received the same day, preference will be given to
the most senior employee based on seniority.

Section 7 - Vacation “Sell Back”

An employee who has accrued 50% of the employee’s total accrual limitation by October 1
and/or April 1 of each year shall have the option to “sell back” up to 72 hours of their vacation
accumulation. Reimbursement will be made on an hour for hour basis and payment shall be made
on the first pay day in December and/or the first pay day in June

Forms will be provided at each station and the completed form must be submitted to the Fire
Chief no later than 5:00 p.m., October, 15 and/or 5:00 p.m. April 15. It shall be the sole
responsibility of the employee requesting reimbursement to submit the request form in a timely
manner.

15



Section 8 - Posting

By January 1 the vacation schedule for the upcoming vacation period shall be posted.

Section 9 - Notice Upon Termination

An employee who leaves the employment of the City in good standing, after having given
two (2) weeks’ notice of such termination of employment, shall be compensated for vacation leave
earned and accrued to the date of separation.

Section 10 - Shift Transfer

Employees transferred from one shift to another shall have their vacation rescheduled as
close as possible to the original date selected. Employees transferring from a 40 hour assignment to a
56 hour assignment shall be allowed to pick vacation in 72 hour increments from the dates available
on the shift to which they are being assigned at the time of the transfer. The employee shall be
allowed to pick an optional day at the time of the vacation pick. An employee whose transfer is
approved but not effective prior to November 1 shall be allowed to pick vacation with the
employee’s prospective 56 hour shift.

Section 11 - Schedule Change

If a vacation time is left open after all vacations, including the optional vacation day, have
been picked, an employee shall be granted a vacation change in order to take advantage of the
opening by submitting a written request to the Assistant Chief. Vacation openings created by the
operation of this section shall be posted and filled by seniority among those requesting such time.

Section 12 - Minimum Usage

Except as provided in Sections 4, 5 and 6 of this Article, as well as Article 16, Funeral leave,
there shall be a 72 hour minimum on use of vacation time for employees assigned the 56 hour work
schedule.

Section 13 - Vacation Grant

Vacation periods are to be granted and scheduled by the City so that at least four (4)
employees may be on vacation during each vacation period during the year. Vacation leave must be
charged as used. All vacation leave must be approved by the Department Head in advance of the
leave, and filed in the prescribed manner on a City absence report and leave request.

No more than three employees being paid as a paramedic will normally be allowed vacation

time off at the same time. If the number of employees with paramedic certification is 13 per shift,
up to four paramedics will be allowed to take vacation on the same day.
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Section 14 - Accrual Limitations

Total accrued but unused vacation for an employee shall not at any time exceed the
Maximum Accrual as shown in Section 1 of this article. Once an employee's total accrued vacation
is equal to the employee’s accrual limit, accrual of vacation will stop. Vacation accrual will resume
when the employee has utilized enough accrued vacation to allow for vacation accrual at their
regular rate of accrual. Any vacation accruals lost to the employee because of this section are not
recoverable by the employee.

Upon separation the maximum number of vacation hours that will be paid upon termination
is shown in Section 1, Cash-Out Maximum.

The above provision notwithstanding, all employees hired on or before December 31, 2001

shall be considered “grandfathered” and allowed to accumulate twice their accrual rate in all service
periods and cash-out up to twice their annual accrual rate.

Section 15 - Vacation Utilization

Employees will only be allowed to take a vacation when, at the time of the leave, they have
adequate accrued vacation to cover the duration of the leave. Vacation picks notwithstanding, no
vacation leave request will be approved if it will result in the employee utilizing more vacation than
the employee has accrued at the time of the leave.

Should an instance occur where an employee has inadvertently received more vacation leave
than the employee has accrued, the amount of vacation used in excess of that accrued will be
charged to future accruals. If the employee is terminating, the value of the vacation leave in excess
of accruals will be deducted by the City from the employee's final pay check.

Section 16 - Seniority

Seniority as used in this article shall be based on the total length of service as a sworn
firefighter.

Section 17 — Vacation payout

In the event of an employee’s death, the employee’s accrued vacation hours must be paid to
the employee’s designee for life insurance benefits at the time of death, or in accordance with state
law.

ARTICLE 15

SICK LEAVE

Section 1 - Definition

Sick leave is leave granted for non-service connected injury or illness which prevents an
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employee from performing his/her duties. No such leave shall be granted for injuries or illness
connected with service for another employer, when that service was within the coverage of such an
employer's worker's compensation.

Section 2 - Eligibility

Permanent full-time employees shall be eligible to use sick leave beginning the first day of
employment.

Section 3 - Utilization

Employees will accrue sick leave at the rate of twenty-four (24) hours of sick leave per
month worked and sixteen (16) hours per month for 40 hr employees. Unused sick leave will be
permitted to carry over from one year to the next; however, at no time shall total accumulated sick
leave exceed 1440 hours for 56 hr employees and 1040 for 40 hr employees except as provided in
Section 5.

Employees hired on or after July 1, 2002, will be credited with 72 hours of sick leave upon
employment and will accrue sick leave at the rate of twenty-four (24) hours of sick leave per month
worked to a maximum of 1440 hours of sick leave and shall be subject to the provisions made in the
above paragraph.

At the discretion of the Fire Chief, vacation or other paid leave may be used in the event of
illness only after all sick leave has been used.

Section 4 — Alternative Duty Assignments

An employee whose illness or injury renders them unable to perform their regular duties may
be assigned to a temporary alternative duty assignment if such assignment can be safely performed
within the employee’s limitations. The City reserves the right to change an employee’s regular work
schedule to accommodate a temporary alternative duty assignment.

The procedures for administering alternative duty are contained in the Fire Department’s
SOP manual, SOP #119. No changes will be made to this SOP without mutual agreement by the

Fire Department and union.

Section 5 - Family IlIness

Employees shall be granted up to 36 hours sick leave (or up to 16 hours of sick leave for
employees assigned to a 40 hour work week) for illness or injury in the immediate family unless
extended by the Fire Chief. Immediate family shall mean the employee's spouse, parents,
grandparents, children, brother or sister, step parents, and step children.

56 hour employees are eligible for an additional (36) hours of sick leave designated for
paternity leave/bonding time. The employee has the option to choose between designating the initial
36 hours as paternity leave or family illness. After these 72 hours of leave are exhausted, the

18



employee is eligible to take vacation leave. 40 hour employees are eligible for an additional 16
hours of sick leave designated for paternity leave/bonding time.

Section 6 - Catastrophic Family llIness

In the event that an employee has been approved for a leave of absence under the Family
Medical Leave Act for the purpose of providing medical care to the employee's child, spouse or
parent, the following provisions for obtaining paid leave for some or all of the approved leave shall

apply:

1. The employee will be required to utilize up to 100% of his accumulated vacation leave. The
restrictions on vacation usage in Article 14, Sections 4, 5, 6, 11, and 12
shall not apply.

2. An employee who utilizes all of his vacation accumulation may request to use hour’s
accumulated Perfect Attendance pay as paid leave.

3. After the paid leaves described above have been utilized an employee may use trade time. If
necessary, the 15 tour trade limitation provided in Article 12 shall be waived.

4. Other union employees may, on a voluntary basis, contribute vacation leave to the employee
on leave on an hour for hour basis to allow the employee to be absent with pay. The total of
such contributions shall be limited to the same number of hours of trade time utilized in
number 3 above. If this option is utilized it shall be the responsibility of the union to provide
the City with a list of employees whose vacation accumulations will be debited, the dates of
leave for which each contribution is intended, and written authorization from each
employee’s contributing such vacation leave.

Section 7 - Reporting of Sick Leave

The employee or a member of the employee’s household shall notify the officer on duty in
charge of the employee's assigned unit prior to the scheduled reporting time. No sick leave shall be
granted to an employee who fails to notify the supervisor prior to the beginning of the work shift.
Immediately upon return to work, the employees shall submit a leave form to his supervisor.

Section 8 - Medical Statement

An employee may be required to furnish a medical statement, at the employee's cost, from
the attending physician for any absence chargeable to sick leave:

a. For the purpose of verifying illness or injury, or

b. Certifying the employee as able to return to work in the position held prior to the
illness or injury.
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Section 9 - Medical Examination

The employer may require a medical examination by a City physician. If the employee’s
treating physician who has indicated the employee is fit to return to duty and the City’s physician
disagree on the employee’s capability of returning to normal duty the physician retained by the City
is obligated to confer with the employee’s treating physician in an attempt to reach consensus about
an employee’s ability to return to work. In the event that after such conference the City refuses to
return the employee to normal duty based on the advice of its physician the Union may file a
grievance under article 25 of this agreement, and the arbitrator will be allowed to determine whether
a preponderance of the medical evidence establishes that the employee is or is not capable of
returning to normal duty.

Section 10 - Abuse or Fraud

Abuse of sick leave or fraudulent use of sick leave shall be cause for disciplinary action.

Section 11 - Perfect Attendance Bonus Pay

After the completion of six (6) months continuous employment, an employee shall be eligible
for 12 hours pay at the 56 hour rate for each calendar quarter for which the employee records
perfect attendance, (exclusive of absence due to on-the-job injuries, jury duty and funeral of
immediate family members). Payment shall be made on the last payday in July. Employees assigned
to the 40 hour work schedule shall be paid for this benefit at the rate of 8 hours pay at the 40 hour
rate for each calendar quarter of perfect attendance as defined above.

Section 12 — Sick Leave Accumulation Converted to PEHP Contribution

Employees who reach their maximum sick leave accumulation (1440 for 56 hour employees
and 1040 for 40 hour employees) will be allowed to accrue additional sick leave. The City will
convert this additional sick leave accumulation to a cash amount that will be contributed to
Nationwide’s PEHP plan for Health Insurance Premium Reimbursement on the employee’s behalf.
This contribution will be made no later than January 31 of each year.

The amount that the city will contribute to this plan shall be calculated as follows:

1. From each employee’s sick leave accumulation as of the ending date of the second payroll in
December the normal sick leave maximum will be subtracted (1440 for 56 hr employee and
1040 for 40 hour employees).

2. The remaining hours from step 1 will be multiplied by .25 (25%) of the employee’s
contractual hourly rate as of the ending date of this payroll. If the employee voluntarily
participates in the WFA program, the PEHP contribution increases to .30 (30%).

3. The City shall provide each employee an electronic statement of the total amount deposited
into the PEHP account in January after the deposits have been made.

No payment will be made upon termination except in the case of medical disability, retirement,
or death.
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Section 13 — Pregnancy

Time off due to an employee’s inability to perform her regular duties due to pregnancy and
recuperation from delivery shall be treated under all contractual articles and applicable Personnel
Policies the same as any other illness or injury from which the employee is expected to recuperate
and return to full duty (Sick Leave, Leave of Absence Without Pay, Family Medical Leave Act).

However, consistent with the Medical Requirements for Firefighters and information for Fire
Department Physicians, Section 9.18 an employee who is pregnant will, upon the employee’s
request, be voluntarily reassigned to an alternative 40 hour position involving duties that are non-
hazardous. Such temporary assignment shall continue until the earlier of (1) the date of delivery; or
(2) the date the employee is certified by her physician as unfit to continue in such assignment; or (3)
the date the employee elects to discontinue such assignment. At the time the request for
reassignment is made a doctor’s certificate verifying the pregnancy and providing the employee’s
projected due date shall be required.

ARTICLE 16

FUNERAL LEAVE

In the event of a death in the immediate family of an employee or an employee's spouse
(mother, father, sister, brother, spouse, son, daughter, step parents, half-brother, half-sister, or
step-children, grandparents, and grandchildren), the employee shall be granted up to 48 hours
absence with full pay to make household adjustments, arrange for services, or attend funeral
services.

The Chief may grant 24 additional hours off. If the employee granted such additional leave
has accumulated sick leave, such accumulation shall be charged on an hour for hour basis for the
additional hours off. If the employee has not accumulated sick leave, then the additional leave shall
be charged to accumulated vacation or shall be without pay.

Employees assigned to a 40 hour work schedule shall be eligible for up to three (3) days
funeral leave under the conditions set forth in this article. The Chief may grant up to two (2)
additional days off. If the employee granted such leave has accumulated sick leave, such
accumulation shall be charged on an hour for hour basis for this purpose. If the employee has no
accumulated sick leave, then the additional leave shall be charged to accumulated vacation or shall
be without pay.
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ARTICLE 17

HOLIDAYS

The City shall allow each eligible employee (after completion of the probationary period)
working a regular 24-hour shift paid holidays, totaling 120 hours, provided an employee shall have
worked 75% of the number of hours available, exclusive of time off resulting from on-the-job injury
or catastrophic illness to them during the contract year. An additional 12 hours of holiday pay (for a
total of 132 hours) will be provided to employees in lieu of receiving a casual day. Holiday routine
shall be recognized for those City holidays as identified below:

New Year's Day

President’'s Day

Memorial Day

Independence Day

Labor Day

Veteran's Day (November 11)
Thanksgiving Day

Friday after Thanksgiving
Christmas Eve

Christmas Day

And any specially designated holiday given to other City employees.

Payment shall be made the last payday of June of each year at the employee's regular hourly
rate.

In lieu of the above provision, employees assigned to a 40 hour work week shall be granted
one day's holiday leave with pay for each holiday observed by the Fire Department 40 hour
administrative staff. The number of hours of leave given shall be commensurate with the number
hours worked during their currently assigned work day. When a holiday falls on the employee's
regular day off, another day immediately before or after as determined by the Chief will be
considered the holiday for that employee. If called back to work on such a holiday, the employee
shall be paid two (2) times the regular hourly rate for all hours worked.

* When Christmas Eve falls on a Monday, Tuesday, Wednesday or Thursday, it will be
observed as a holiday. When Christmas Eve falls on Friday, Saturday, or Sunday eligible employees
shall receive a floating holiday in lieu of the Christmas Eve holiday. The floating holiday must be
taken in the same fiscal year it is earned.
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ARTICLE 18

LEAVE OF ABSENCE WITHOUT PAY

Leave without pay may be granted to an employee for any good cause when it is in the best
interest of the City service to do so. The employee's interests shall be considered when his record of
employment shows him/her to be of more than average value, and it is desirable to retain the
employee even at the expense of some sacrifice on the part of the City. Leaves of absence without
pay, except in the case of disciplinary leaves, should be considered as a privilege, and the best
interest of the department and the City service must be the determining factors in whether such a
leave is granted. The Mayor may grant an employee leave without pay for a specified time not to
exceed one (1) year and may extend the period of leave if it would be in the best interests of the City
to do so. Any appointment made to a position vacated temporarily by an employee on leave without
pay shall be conditional upon the return of the employee on leave.

Leave without pay shall be subject to the following provisions:

1. At the expiration of leave without pay, the employee shall return to the classification held
prior to the leave.

2. Vacation credits shall not be earned during leave without pay.

3. A leave without pay shall not constitute a break in service, but time off will not be credited
towards retirement (or merit increases if in excess of thirty (30) calendar days).

4. Leave without pay for more than thirty (30) days during the probationary period shall not be
counted as part of that period, but the employee to whom such leave has been granted shall
be allowed to complete his probationary period on his return from leave.

5. Failure to report promptly at the expiration of a leave of absence shall be considered a
resignation.
6. A formal request shall be submitted to the Mayor through the Fire Department when a leave

without pay is desired.
7. For a leave in excess of thirty (30) calendar days, the employee shall be responsible for the

full payments necessary to continue any benefits. Such payments shall be made in advance
and arrangements be made through the Finance Director.
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ARTICLE 19
INSURANCE

Section 1 - Health Insurance

The City shall maintain a group health insurance plan for eligible employees with the City
paying the entire accrual rate established by the plan administrator except for the amount specified as
the employee contributions.

EMPLOYEE CONTRIBUTION FOR HEALTH INSURANCE

Effective Effective Effective
July 1, 2017 July 1, 2018 July 1, 2019

All levels of coverage

10% Accrual Rate
in effect 6-30-2017

All levels of coverage

10% Accrual Rate
in effect 6-30-2018

All levels of coverage

10% Accrual Rate
in effect 6-30-2019

The out-of-pocket maximum on health insurance shall be $1,250/$2,500.

All other health benefits shall be paid in accordance with the Comprehensive Medical
Benefits plan. An overview of medical benefits is provided in Appendix E.

Before any new group health insurance plan is implemented, proposals based on essentially
equivalent specifications are to be secured. Specifications are to be set by the City. The Union may
participate with the City in establishing the specifications.

If an employee or his/her dependents do not enroll in the City provided health plan at the
time of appointment, or if coverage is terminated by the employee, subsequent enrollment or
re-enrollment may be denied by the health insurance carrier on the basis of underwriting policy. The
terms of any contract or policy issued by an insurance carrier shall be controlling in all matters
pertaining to benefits there under.

A prescription drug card will be provided under the health plan with the following
Co-payments:

$0.00 co-payment for a 30-day generic prescription (tier 1)

o o

$15.00 co-payment for a 30-day preferred brand prescription (tier 2)

o

$30.00 co-payment for a 30-day non-preferred brand prescription (tier 3)

d. Specialty drugs will be provided through the drug card program with an $85
co-payment for a 30 day prescription.

e. Employees purchasing prescription drugs through the mail order program will pay the
applicable co-payment listed above multiplied by 2 for a 90-day supply.
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Section 2 - Life Insurance

All eligible employees shall receive after thirty (30) days of employment, a $25,000 Double
Indemnity Life Insurance policy carried by and through the City.

Section 3 - Dental Insurance

The City shall maintain a group dental insurance plan and shall pay 100% of the premium
cost for employee and dependent coverage.

Specifications are to be set by the City. The union may participate with the City in
establishing the specifications. The terms of any contract or policy issued or administered by the
insurance carrier shall be controlling in all matters pertaining to benefits there under. If an employee
or his dependents do not enroll in the City provided dental plan at the time it is offered or the time of
appointment, or if coverage is terminated by the employee, subsequent enrollment or re-enrollment
may be denied by the dental carrier on the basis of underwriting policy.

Section 4 - Eye Care

The City shall maintain a group eye care plan and shall pay 100% of the premium cost for
employee or family coverage. Specifications are to be set by the City. The union may participate
with the City in establishing the specifications. The terms of any contract or policy issued or
administered by the insurance carrier shall be controlling in all matters pertaining to benefits there
under.

Section 5 - Benefits Committee

The City agrees to form a Public Safety Benefits Committee that shall be comprised of two
(2) members from the Fire Union, two (2) members from the Police Union, and the Director of
Human Resources, whose purpose will be to evaluate and analyze various available health insurance
(medical, dental, vision, and life insurance, and prescription drugs) options. The Benefits Committee
will meet during the second or third week of January to review proposals and recommendations on
an annual basis. The Committee will meet again to make a decision before the end of February.
Benefits will remain unchanged unless a consensus is reached among the committee members to
make a change.

ARTICLE 20

PHYSICAL EXAMS

The City shall schedule physical examinations for approximately 1/2 of all firefighting
personnel annually. Physicals shall include items prescribed by physicians designated by the City
plus items that are mutually agreed upon by Union/Management.

Results of these physical exams shall be reported to the Fire Chief by the City physician in
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accordance with current edition of NFPA 1582, Standard on Medical Requirements for Firefighters
and Information for Fire Department Physicians.

The City shall review the pricing and services at least every five (5) years, utilizing the City’s
policies and procedures for purchasing of services.

ARTICLE 21

RATES OF PAY

Section 1. Acting Pay

An employee who is required to act in a position within the bargaining unit with a higher pay
range than the position he normally holds (engineer, captain), shall be paid at the employee’s current
pay step in the pay grade established for the higher level position. Such employee shall be paid for
all hours worked in the acting position. In the event that the employee’s current pay step does not
correspond to a rate in the higher grade, the employee shall be paid at the lowest hourly rate
established for the position. Calculation of the hourly rate for employees working a 40 hour work
week shall be the bi-weekly rate established in the contract divided by 80.

Section 2. Acting pay for Assignments to the Assistant Fire Chief Position

An employee who is required to act as an Assistant Fire Chief shall be paid at the applicable
hourly rate corresponding to the Fire Supervisory pay plan Grade 07, Step 1 for 56 hour employees
and Grade 08, Step 1 for 40 hour employees for all hours worked.

The hourly rate for employees acting as a line Asst. Fire Chief (56 hour work week) shall be
calculated as the bi-weekly wage established in the pay plan divided by 112.

Section 3. Calculation of bi-weekly Pay

For paycheck calculation purposes, the employee’s annual pay shall be divided by 26.1 for
each of the bi-weekly pay periods.

Section 4. Additional Pay for employees with special certifications

Employees in the rank of fire fighter, engineer, or captain who are certified by the state of
lowa as an EMT, AEMT, or paramedic will be paid in accordance with the attached pay scale
subject to the following provisions:

1. Employees must submit proof of these certifications to the Fire Chief. The pay increase
related to the certification will be effective on the beginning date of the next following FLSA
28 day period.

2. Employees who receive pay for these certifications must be willing and able to perform work

that utilizes these additional skills, including overtime working assignments.
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3. An employee will not receive the additional pay associated with EMT, AEMT or paramedic
certifications in the following circumstances:

A. The employee does not maintain the necessary skills and certification required.
B. The medical director has determined that the employee’s performance is not
adequate.

C. The employee no longer desires to be used in the EMT, AEMT, or paramedic
capacity.

Section 5. Additional Pay for Employees Assigned to Hazmat Team

The provisions in this section are contingent on the establishment and existence of a
regional hazmat team. The payment described below shall become effective on the first full pay
period following the execution and initial payment of the regional hazmat contract that calls for
service from the Council Bluffs Fire Department.

Employees officially designated as part of the Fire Department hazmat team shall be paid a
stipend of $500 per year. Such payment shall be made on a bi-weekly basis.

Section 6 — Squad Stipend

All personnel serving on a medic unit as the driver or Paramedic Specialist shall receive a
stipend of $0.90 per hour.

Section 7 — Senior Firefighter Stipend

Employees in the ranks of Firefighter and Firefighter/Paramedic will be paid a stipend of
$1,000 per year to be paid on a bi-weekly basis starting the first pay period after reaching 22 years’
employment.

ARTICLE 22

LONGEVITY

In addition to the approved pay plan, eligible employees shall receive longevity pay
according to the following schedule:

After five (5) years continuous service $15.00 bi-weekly
After ten (10) years continuous service $25.00 bi-weekly
After fourteen (14) years continuous service $35.00 bi-weekly
After eighteen (18) years continuous service $45.00 bi-weekly
After twenty-two (22) years continuous service $50.00 bi-weekly
After twenty-six (26) years continuous service $60.00 bi-weekly
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ARTICLE 23
UNIFORMS

The City will provide each new firefighter with the required firefighter uniform. The uniform
shall consist of the following:

Jacket - (1) Stocking cap (1)

Jacket liner - (1) Belt - (1)

Long sleeve shirts - (3) Tie- (1)

Short sleeve shirts - (3) Short sleeve coveralls - (1)

Work pants - (3) Long sleeve coveralls - (1)

Pair of socks - (3) Required patches, badge, insignias,
Pair of shoes - (1) Braids

Job Shirt - (1) T-shirts - (3)

Sweatshirts - (3) Any other required items

Replacement of the above equipment will be by the City upon the Chief's determination of
need.

The City will contribute $100 per year to each employee toward the cost of uniform
maintenance, which shall be paid on the last payday in July.

The City agrees to purchase Class ‘A’ Uniforms for up to 30 employees per year from July 1,
2017 through June 30, 2020. Said uniforms must be American and/or union made.

All employees hired on or after July 1, 2017, will be required to purchase a Class ‘A’
Uniform within two (2) years of their hire date. The City will set up an option for these employees
to pay for the Class ‘A’ uniform via payroll deduction for up to 12 months.

The City will provide the badge and hat device for the Class A uniform.
The Union will purchase the custom buttons and patch for dues paying members.

Employees being paid as an EMT-P shall be reimbursed by the City up to $100 every two (2)
years toward the purchase of a stethoscope for use on the job.

The employee shall be responsible for cleaning and making minor repairs. Upon leaving
employment with the City, the employee shall be required to turn in all uniform items provided by
the City.

The City shall also furnish and replace eye glass brackets for S.C.B.A. masks, bunker gear,
helmets, boots and gloves. Employees may be reimbursed for approved claims in an amount
determined by the Fire Chief for the repair or replacement of personal property damaged in the
performance of duty, such as eyeglasses, watches, watchbands, flashlights, etc.
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ARTICLE 24

SEVERANCE

Upon termination, eligible employees shall be paid severance pay in the following amounts
based on the employee's regular hourly rate of pay in effect at the date of termination, provided that
employees who voluntarily resign or are discharged for cause shall not be eligible for this benefit. In
the case of a service retirement, employees shall be required to provide two weeks written notice
prior to the effective date of the termination to be eligible for severance. Employees hired on or after
July 1, 2017, will not be eligible for severance pay if they voluntarily resign, are discharged for
cause, or choose a service retirement.

(For 56 Hour (For 40 Hour
Employees) Employees)
YEARS OF SERVICE # HOURS PAID # HOURS PAID
More than five (5) and less than ten (10) 112 hours 80 hours
More than ten (10) and less than fifteen (15) 168 hours 120 hours
More than fifteen (15) 224 hours 160 hours
ARTICLE 25

SETTLEMENT OF DISPUTES

Section 1 - Definition

A grievance shall be defined as a dispute or disagreement raised by an employee or by the
union involving the interpretation or application of the specific provisions of this agreement. It is
specifically understood that any matter governed by the Civil Service Commission or Civil Service
statutory provisions shall not be subject to the grievance procedure herein.

The employee shall have the right to union representation at all steps of the grievance
procedure.

Section 2 - Procedure (reference to ""days' shall mean calendar days)

Step 1 An employee, with or without a representative of the Union, who has a grievance shall
present his grievance in writing to his supervisor within fourteen (14) days of the occurrence
or the date on which it first became known to the employee. The supervisor shall respond
within fourteen (14) days in writing.

Step 2 Within ten (10) days after the decision in Step 1, or if no timely decision has been made, the
employee shall then present the written grievance to the Fire Chief. The Chief, or his
designated representative, shall respond in writing ten (10) days.
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Step 3 Within ten (10) days after the decision in Step 2, or if no timely decision has been made, the
employee shall then present the written grievance to the Mayor. The Mayor, or his
designated representative, shall respond in writing within ten (10) days.

Step 4 Should the response of the Mayor not be satisfactory, the employee shall, within ten (10)
days of the date that the Mayor’s response was due, present a written request for arbitration
to the Mayor. The parties shall promptly meet to agree on an arbitrator.

Step 5 Should the parties fail to agree, they will jointly request that the lowa Public Employment
Relations Board submit to the parties a list of seven (7) arbitrators, and by alternately striking
names (a coin toss shall determine who shall strike the first name) an arbitrator will be
selected.

Step 6 Expenses for the arbitrator's services and the proceedings, excluding transcript costs, shall be
borne equally by the employer and the Union and/or employee. Each party shall be
responsible for compensation to its own representatives and witnesses. If either party desires
a transcript, it shall be at that party's expense.

Step 7 Failure by an employee and/or the Union to comply with the time limitation set out in Step 1
of the grievance procedure shall be a bar to the filing of any grievance.

Section 3 - Authority of Arbitrator

The arbitrator shall have no power to add to, subtract from, or change the terms of this
agreement. The written decision of the arbitrator resulting from any arbitration of grievances
hereunder shall be final and binding upon the parties.

The arbitrator shall limit his decision strictly to the grievances submitted to him which have
been properly processed through the grievance procedure outlined in this article.

All time limits contained in this article may be extended by mutual agreement.

ARTICLE 26

PRINTING OF CONTRACT

The City and Union will sign off on two master copies of the labor agreement. Each party
will keep a master contract from which copies can be printed and distributed as each party sees fit.
The City shall make a copy of the contract available on the City’s web site.
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ARTICLE 27

UNION MANAGEMENT COMMITTEE

At the request of either party, a committee comprised of up to four (4) representatives of the
employer (including the Chief) and four (4) representatives of the Union (including the President)
shall meet at a mutually agreeable times to discuss procedures for avoiding future grievances, and to
discuss health and safety matters in the Fire Department. In addition, the committee may discuss
other issues which would improve the relationship between the parties. However, no items shall be
discussed that have not been pursued through the proper chain of command and/or through the
proper department procedure.

ARTICLE 28

PERFORMANCE EVALUATION

Before the employer implements a formal performance evaluation, it is agreed that the Union
will be offered an opportunity to negotiate regarding procedures for such system to the extent
provided under Chapter 20.9.

ARTICLE 29

PERFORMANCE STANDARDS

Recognizing the wage and benefit increases provided for in this agreement are of substantial
nature, the Union hereby pledges for itself and all its members, the employees of the City, that they
will perform their work effectively and efficiently to the best of their ability, and will cooperate in
the introduction of such methods, techniques, and procedures of operation as the City may introduce
or put into effect for the purpose of better and more effective operation to the end that the City Fire
Department may increase the quality and efficiency of operation. It is further recognized that all
articles of this agreement will remain contingent upon performance standards or norms that may be
established and/or revised, notwithstanding the existence of prior performance levels, norms or
standards and that such standards shall be developed by usual work measurement procedures and
may be used to determine acceptable performance levels, prepare work schedules and to measure the
performance of each employee or group of employees, and those employees who work at less than
acceptable levels of performance may be subject to disciplinary measures in accordance with City
and departmental rules and regulations.

ARTICLE 30

JOB CLASSIFICATION

For the term of this contract, the City agrees that it will make no change in the job
classifications which will have the effect of reducing the wages or fringe benefits of any employee
whose basic duties are not substantially changed.
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ARTICLE 31

SAVINGS CLAUSE

If any provision of this Agreement, or the application of such provision, shall be rendered or
declared invalid by any court action or by any reason of an existing or subsequently enacted
legislation, the remaining parts of this Agreement shall remain in full force and effect.

ARTICLE 32

WAGES

Effective 7-1-17, employees will be paid in accordance to the pay plan as shown in Appendix
A of the contract which reflects an increase of 2.5%.

Effective 7-1-18, employees will be paid in accordance to the pay plan as shown in Appendix
B of the contract which reflects an increase of 2.5%.

Effective 7-1-19, employees will be paid in accordance to the pay plan as shown in Appendix
C which reflects an increase of 2.5%.

Employees assigned to a position that requires them to work a forty (40) hour per week work
schedule shall be paid at a rate 5% higher than the base pay for their pay grade and pay step.
ARTICLE 33

CLARIFICATION OF NEGOTIATED LANGUAGE

In the event a dispute arises between the parties regarding the intent of language negotiated at
the bargaining table, both parties agree that the Mayor or his/her designated representative and the
appropriate union officials will meet to work out clarification, within seven (7) days of the date
either party contacts the other of its desire to achieve a letter of clarification.

ARTICLE 34

DRUG TESTING

The employer shall have the right to conduct drug testing consistent with state and federal
laws.
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ARTICLE 35

TRANSFER PRIVILEGES

Employees will have the opportunity to request a transfer to a shift position vacated due to
separation from employment, transfer to a 40-hour position, or promotion. The request must be in
writing within the fourteen (14) day posting period and shall state the shift, station and apparatus
assignment the employee requests to be assigned to.

Two (2) subsequent openings caused by awarding a requested transfer to an open position
will also be posted but no more than three (3) openings will be posted per separation, transfer, or
promotion. The position will be posted in each station for a period of fourteen (14) calendar days
and will state the shift, station, and apparatus vacancy. If two (2) or more employees apply for the
same opening, selection will be made by greatest time in rank of employees who first meet any
required special certifications or training for the position. Once the open position is filled, all
remaining transfer requests related to that position shall be invalid.

Any employee’s request for a transfer may be denied based on the position requiring a
special certification or training. Examples of special certifications or training would include but not
limited to Paramedic (PM), haz mat technician, and specialized rescue training or certification.

Vacant positions may be temporarily filled by the Fire Chief by transfer or reassignment of
personnel with least time in rank until the open position is posted and bid upon, including those
transfers needed to equally distribute employees between the three (3) shifts.

Vacant forty hour Captain, Engineer, and Firefighter positions will be posted for employees
to express, in writing, an interest in the position. The Fire Chief will give consideration to
employees requesting a transfer to a forty-hour position, but reserves the right to place employees in
the position other than those requesting a transfer, if the employee does not meet the requirements
listed on the posting. If a forty-hour position needs to be filled and no request is received, personnel
with the least time in rank shall be involuntarily transferred to that position for no longer than one
(1) year. The involuntary transfer will be limited to personnel who have not previously worked in
the position.

If the Chief is unable to grant a transfer request he shall provide the employee with a written
reason explaining why the transfer is denied.

Involuntary transfers for all ranks shall be based on qualifications and least time in rank
regardless of whether the member has bid into their position or not. Bid positions are not immune
from movement as shown in example in number 4 below.

Examples of reasons where a transfer request might not be approved include, but are not limited to:
1. Any employee’s request for a transfer may be denied based on the position requiring a
special certification or training. Examples of special certifications or training would
include but not limited to Paramedic (PM), haz mat technician, and specialized rescue
training or certification
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2. To implement staffing changes related to squad rotations and to meet ALS staffing
requirements for day to day operations.

3. To separate relatives desiring to work in the same station and/or apparatus.

4. Where in order for a member to be awarded a bid request, there is not an equally
qualified employee with less seniority available to move into the bidding employee’s
position. Voluntary and involuntary forced movement will not occur to any employee
senior to the employee requesting the transfer, provided they are in the same rank.
However, a higher ranked employee with less seniority may displace a lesser ranked
employee with more seniority through the bid process. An approved bid request may
result in an employee being displaced from a previous bid position where the employee
has less seniority, in order to satisfy the senior employee’s bidding request.

ARTICLE 36

POST EMPLOYMENT HEALTH PLAN

The City shall maintain a Post-Employment Health Plan for employees through Nationwide
Retirement Solutions. The City contribution to this plan shall be $40 per month.

ARTICLE 37

ON-THE-JOB INJURY OR ILLNESS

An employee whose on-the-job illness or injury renders them unable to perform their regular
duties may be assigned to a temporary alternative duty assignment if such assignment can be safely
performed within the employee’s limitations. The City reserves the right to change an employee’s
regular work schedule to accommodate a temporary alternative duty assignment.

The procedures for administering alternative duty assignments are contained in the Fire
Department’s SOP manual; SOP #119. No changes will be made to this SOP without mutual
agreement by the Fire Department and the Union.

ARTICLE 38

WELLNESS FITNESS ASSESSMENT (WFEA)

The WFA offered to the employees on a voluntary basis, and mandatory for return to work as
spelled out in the SOP covered by this agreement shall be done in accordance with this article and
Fire Department Standard Operating Procedure #309 “Wellness Fitness Assessment”. No revisions
to SOP #309 shall be made without both parties to this agreement signing off approving any
revision.
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AGREEMENT

THIS AGREEMENT SHALL CONTINUE IN FORCE TO AND INCLUDING JUNE 30, 2020

In witness whereof, the parties have caused this agreement to be 51011ed by their respective
representatives, and their signatures placed thereon, all on this / Tﬁday of h .2017.

CITY OF COUNCIL BLUFFS, IOWA COUNCIL BLUFFS ASSOCIATION OF
PROFESSIONAL FIREFIGHTERS, LOCAL 15

By- s Vve S e——— BY: 2_./7_/7
Jon Fi/jegan. ;f)irec}lor of HR

John Sauser, President

Wi G dxc

Matt Walég. Mayor
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GRADE

56 Hour Rates

01

02

03

05

EMTB

Entry

6 mo

1 year
2 years
3 years
4 years
5 years
6 years
N/A

18 years
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

1 year

2 years
3 years
4 years
5 years
6 years
N/A

18 years
N/A

1 year

2 years
3 years
4 years
5 years
6 years
N/A

18 years

FIRE UNION PAY SCALE

Effective July 1, 2017 through June 30, 2018

SERVICE STEP ANNUAL
EMTP
Firefighter
N/A 4 48,767.07
Entry 5 50,474.01
6 mo 6 52,240.98
1 year 7 55,690.61
2 years 8 57,640.81
3 years 9 59,657.55
4 years 10 61,746.08
5 years 11 64,029.04
6 years 12 66,270.25
N/A 14 65,309.77
18 years 15 67,595.87
Firefighter/Paramedic
Entry 5 50,474.01
6 mo 6 52,240.98
1 year 7 55,690.61
2 years 8 57,640.81
3 years 9 59,657.55
4 years 10 61,746.08
5 years 11 64,029.04
6 years 12 66,270.25
18 years 15 67,595.87
Engineer
6 mo 6 56,168.24
1 year 7 59,877.58
2 years 8 61,973.93
3 years 9 64,142.84
4 years 10 66,388.22
5 years 11 68,842.40
6 years 12 71,251.96
N/A 14 70,219.96
18 years 15 72,676.76
Captain
6 mo 6 61,665.43
1 year 7 65,737.55
2 years 8 68,039.31
3 years 9 70,420.67
4 years 10 72,885.82
5 years 11 75,580.64
6 years 12 78,226.14
N/A 14 77,092.35
18 years 15 79,790.57

N/A

BI-WEEKLY

1,868.47
1,933.87
2,001.57
2,133.74
2,208.46
2,285.73
2,365.75
2,453.22
2,539.09
2,502.29
2,589.88

1,933.87
2,001.57
2,133.74
2,208.46
2,285.73
2,365.75
2,453.22
2,539.09
2,589.88

2,152.04
2,294.16
2,374.48
2,457.58
2,543.61
2,637.64
2,729.96
2,690.42
2,784.55

2,362.66
2,518.68
2,606.87
2,698.11
2,792.56
2,895.81
2,997.17
2,953.73
3,057.11
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HOURLY

17.6271
18.2441
18.8827
20.1296
20.8345
21.5635
22.3184
23.1436
23.9537
23.6065
24.4328

18.2441
18.8827
20.1296
20.8345
21.5635
22.3184
23.1436
23.9537
24.4328

20.3023
21.6430
22.4008
23.1847
23.9963
24.8834
25.7543
25.3813
26.2693

22.2892
23.7611
24.5931
25.4539
26.3449
27.3190
28.2752
27.8654
28.8407

MONTHLY OVERTIME

4,063.92
4,206.17
4,353.42
4,640.88
4,803.40
4,971.46
5,145.51
5,335.75
5,5622.52
5,442.48
5,632.99

4,206.17
4,353.42
4,640.88
4,803.40
4,971.46
5,145.51
5,335.75
5,622.52
5,632.99

4,680.69
4,989.80
5,164.49
5,345.24
5,5632.35
5,736.87
5,937.66
5,851.66
6,056.40

5,138.79
5,478.13
5,669.94
5,868.39
6,073.82
6,298.39
6,518.85
6,424.36
6,649.21

26.4407
27.3662
28.3241
30.1944
31.2518
32.3453
33.4776
34.7154
35.9306
35.4098
36.6492

27.3662
28.3241
30.1944
31.2518
32.3453
33.4776
34.7154
35.9306
36.6492

30.4535
32.4645
33.6012
34.7771
35.9945
37.3251
38.6315
38.0720
39.4040

33.4338
35.6417
36.8897
38.1809
39.5174
40.9785
42.4128
41.7981
43.2611



GRADE

01

02

03

05

SERVICE STEP ANNUAL
40 Hour Rates

EMTB

Entry

6 mo

1 year
2 years
3 years
4 years
5 years
6 years
N/A

18 years
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

1 year

2 years
3 years
4 years
5 years
6 years
N/A

18 years
N/A

1 year

2 years
3 years
4 years
5 years
6 years
N/A

18 years
N/A

EMTP
Firefighter
N/A 4 51,205.85
Entry 5 52,998.40
6 mo 6 54,852.54
1 year 7 58,475.22
2 years 8 60,522.51
3 years 9 62,640.52
4 years 10 64,833.18
5 years 11 67,230.47
6 years 12 69,583.91
N/A 14 68,574.88
18 years 15 70,975.82
Firefighter/Paramedic
Entry 5 52,998.40
6 mo 6 54,852.54
1 year 7 58,475.22
2 years 8 60,522.51
3 years 9 62,640.52
4 years 10 64,833.18
5 years 11 67,230.47
6 years 12 69,583.91
18 years 15 70,975.82
Engineer
6 mo 6 58,976.60
1 year 7 62,871.25
2 years 8 65,072.78
3 years 9 67,350.01
4 years 10 69,707.36
5 years 11 72,284.99
6 years 12 74,814.08
N/A 14 73,730.93
18 years 15 76,310.66
Captain
6 mo 6 64,748.88
1 year 7 69,024.58
2 years 8 71,441.44
3 years 9 73,942.08
4 years 10 76,529.90
5 years 11 79,359.40
6 years 12 82,137.74
N/A 14 80,947.06
18 years 15 83,780.74

BI-WEEKLY

1,961.91
2,030.59
2,101.63
2,240.43
2,318.87
2,400.02
2,484.03
2,575.88
2,666.05
2,627.39
2,719.38

2,030.59
2,101.63
2,240.43
2,318.87
2,400.02
2,484.03
2,575.88
2,666.05
2,719.38

2,259.64
2,408.86
2,493.21
2,580.46
2,670.78
2,769.54
2,866.44
2,824.94
2,923.78

2,480.80
2,644.62
2,737.22
2,833.03
2,932.18
3,040.59
3,147.04
3,101.42
3,209.99
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HOURLY MONTHLY

24.5239
25.3824
26.2704
28.0054
28.9859
30.0002
31.0504
32.1985
33.3256
32.8424
33.9922

25.3824
26.2704
28.0054
28.9859
30.0002
31.0504
32.1985
33.3256
33.9922

28.2455
30.1108
31.1651
32.2557
33.3848
34.6192
35.8305
35.3118
36.5473

31.0100
33.0577
34.2153
35.4129
36.6523
38.0074
39.3380
38.7678
40.1249

4,267.15
4,416.53
4,571.05
4,872.94
5,043.54
5,220.04
5,402.77
5,602.54
5,798.66
5,714.57
5,914.65

4,416.53
4,571.05
4,872.94
5,043.54
5,220.04
5,402.77
5,602.54
5,798.66
5,914.65

4,914.72
5,239.27
5,422.73
5,612.50
5,808.95
6,023.75
6,234.51
6,144.24
6,359.22

5,395.74
5,752.05
5,953.45
6,161.84
6,377.49
6,613.28
6,844.81
6,745.59
6,981.73

OVERTIME

36.7859
38.0736
39.4056
42.0081
43.4789
45.0003
46.5756
48.2978
49.9884
49.2636
50.9883

38.0736
39.4056
42.0081
43.4789
45.0003
46.5756
48.2978
49.9884
50.9883

42.3683
45.1662
46.7477
48.3836
50.0772
51.9288
53.7458
52.9677
54.8210

46.5150
49.5866
51.3230
53.1194
54.9785
57.0111
59.0070
58.1517
60.1874



GRADE

56 Hour Rates

01

02

03

05

EMTB

Entry

6 mo

1 year
2 years
3 years
4 years
5 years
6 years
N/A

18 years
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

1 year

2 years
3 years
4 years
5 years
6 years
N/A

18 years
N/A

1 year

2 years
3 years
4 years
5 years
6 years
N/A

18 years

FIRE UNION PAY SCALE

Effective July 1, 2018 through June 30, 2019

SERVICE STEP ANNUAL
EMTP
Firefighter
N/A 4 49,986.46
Entry 5 51,735.94
6 mo 6 53,547.02
1 year 7 57,082.79
2 years 8 59,081.79
3 years 9 61,149.17
4 years 10 63,289.89
5 years 11 65,629.76
6 years 12 67,927.08
N/A 14 66,942.59
18 years 15 69,285.58
Firefighter/Paramedic
Entry 5 51,735.94
6 mo 6 53,547.02
1 year 7 57,082.79
2 years 8 59,081.79
3 years 9 61,149.17
4 years 10 63,289.89
5 years 11 65,629.76
6 years 12 67,927.08
18 years 15 69,285.58
Engineer
6 mo 6 57,572.69
1 year 7 61,374.41
2 years 8 63,523.22
3 years 9 65,746.42
4 years 10 68,047.92
5 years 11 70,563.44
6 years 12 73,033.28
N/A 14 71,975.19
18 years 15 74,493.58
Captain
6 mo 6 63,206.89
1 year 7 67,380.80
2 years 8 69,740.24
3 years 9 72,181.12
4 years 10 74,707.86
5 years 11 77,470.28
6 years 12 80,181.81
N/A 14 79,019.58
18 years 15 81,785.39

N/A

BI-WEEKLY

1,915.19
1,982.22
2,051.61
2,187.08
2,263.67
2,342.88
2,424.90
2,514.55
2,602.57
2,564.85
2,654.62

1,982.22
2,051.61
2,187.08
2,263.67
2,342.88
2,424.90
2,514.55
2,602.57
2,654.62

2,205.85
2,351.51
2,433.84
2,519.02
2,607.20
2,703.58
2,798.21
2,757.67
2,854.16

2,421.72
2,581.64
2,672.04
2,765.56
2,862.37
2,968.21
3,072.10
3,027.57
3,133.54

38

HOURLY

18.0678
18.7002
19.3548
20.6328
21.3554
22.1026
22.8764
23.7222
24.5525
24.1967
25.0436

18.7002
19.3548
20.6328
21.3554
22.1026
22.8764
23.7222
24.5525
25.0436

20.8099
22.1841
22.9608
23.7643
24.5962
25.5055
26.3982
26.0158
26.9260

22.8464
24.3551
25.2079
26.0902
27.0035
28.0020
28.9821
28.5620
29.5617

MONTHLY OVERTIME

4,165.54
4,311.33
4,462.25
4,756.90
4,923.48
5,095.76
5,274.16
5,469.15
5,660.59
5,578.55
5,773.80

4,311.33
4,462.25
4,756.90
4,923.48
5,095.76
5,274.16
5,469.15
5,660.59
5,773.80

4,797.72
5,114.53
5,293.60
5,478.87
5,670.66
5,880.29
6,086.11
5,997.93
6,207.80

5,267.24
5,615.07
5,811.69
6,015.09
6,225.66
6,455.86
6,681.82
6,584.97
6,815.45

27.1017
28.0503
29.0322
30.9492
32.0331
33.1539
34.3146
35.5833
36.8288
36.2951
37.5654

28.0503
29.0322
30.9492
32.0331
33.1539
34.3146
35.5833
36.8288
37.5654

31.2149
33.2762
34.4412
35.6465
36.8943
38.2583
39.5973
39.0237
40.3890

34.2696
36.5327
37.8119
39.1353
40.5053
42.0030
43.4732
42.8430
44.3426



GRADE

01

02

03

05

SERVICE STEP ANNUAL
40 Hour Rates

EMTB

Entry

6 mo

1 year
2 years
3 years
4 years
5 years
6 years
N/A

18 years
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

1 year

2 years
3 years
4 years
5 years
6 years
N/A

18 years
N/A

1 year

2 years
3 years
4 years
5 years
6 years
N/A

18 years
N/A

EMTP
Firefighter
N/A 4 52,486.06
Entry 5 54,323.50
6 mo 6 56,224.10
1 year 7 59,937.08
2 years 8 62,035.52
3 years 9 64,206.52
4 years 10 66,454.25
5 years 11 68,911.31
6 years 12 71,323.47
N/A 14 70,289.39
18 years 15 72,750.10
Firefighter/Paramedic
Entry 5 54,323.50
6 mo 6 56,224.10
1 year 7 59,937.08
2 years 8 62,035.52
3 years 9 64,206.52
4 years 10 66,454.25
5 years 11 68,911.31
6 years 12 71,323.47
18 years 15 72,750.10
Engineer
6 mo 6 60,450.99
1 year 7 64,443.25
2 years 8 66,699.59
3 years 9 69,033.72
4 years 10 71,450.06
5 years 11 74,092.16
6 years 12 76,684.41
N/A 14 75,574.38
18 years 15 78,218.57
Captain
6 mo 6 66,367.60
1 year 7 70,750.05
2 years 8 73,227.73
3 years 9 75,790.75
4 years 10 78,443.29
5 years 11 81,343.52
6 years 12 84,191.29
N/A 14 82,970.86
18 years 15 85,875.26

BI-WEEKLY

2,010.96
2,081.36
2,154.18
2,296.44
2,376.84
2,460.02
2,546.14
2,640.28
2,732.70
2,693.08
2,787.36

2,081.36
2,154.18
2,296.44
2,376.84
2,460.02
2,546.14
2,640.28
2,732.70
2,787.36

2,316.13
2,469.09
2,555.54
2,644.97
2,737.55
2,838.78
2,938.10
2,895.57
2,996.88

2,542.82
2,710.73
2,805.66
2,903.86
3,005.49
3,116.61
3,225.72
3,178.96
3,290.24
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HOURLY MONTHLY

25.1370
26.0170
26.9272
28.7055
29.7105
30.7502
31.8267
33.0035
34.1587
33.6635
34.8420

26.0170
26.9272
28.7055
29.7105
30.7502
31.8267
33.0035
34.1587
34.8420

28.9516
30.8636
31.9442
33.0621
34.2194
35.4847
36.7263
36.1946
37.4610

31.7853
33.8841
35.0707
36.2982
37.5686
38.9576
40.3215
39.7370
41.1280

4,373.84
4,526.96
4,685.34
4,994.76
5,169.63
5,350.54
5,637.85
5,742.61
5,943.62
5,857.45
6,062.51

4,526.96
4,685.34
4,994.76
5,169.63
5,350.54
5,537.85
5,742.61
5,943.62
6,062.51

5,037.58
5,370.27
5,5658.30
5,752.81
5,954.17
6,174.35
6,390.37
6,297.87
6,518.21

5,530.63
5,895.84
6,102.31
6,315.90
6,536.94
6,778.63
7,015.94
6,914.24
7,156.27

OVERTIME

37.7055
39.0255
40.3908
43.0583
44.5658
46.1253
47.7401
49.5053
51.2381
50.4953
52.2630

39.0255
40.3908
43.0583
44.5658
46.1253
47.7401
49.5053
51.2381
52.2630

43.4274
46.2954
47.9163
49.5932
51.3291
53.2271
55.0895
54.2919
56.1915

47.6780
50.8262
52.6061
54.4473
56.3529
58.4364
60.4823
59.6055
61.6920



GRADE

01

02

03

05

FIRE UNION PAY SCALE

Effective July 1, 2019 through June 30, 2020
BI-WEEKLY HOURLY

SERVICE STEP  ANNUAL
56 Hour Rates

EMTB

Entry

6 mo

1 year
2 years
3 years
4 years
5 years
6 years
N/A

18 years
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

1 year

2 years
3 years
4 years
5 years
6 years
N/A

18 years
N/A

1 year

2 years
3 years
4 years
5 years
6 years
N/A

18 years
N/A

EMTP
Firefighter
N/A 4 51,236.13
Entry 5 53,029.46
6 mo 6 54,885.69
1 year 7 58,509.68
2 years 8 60,559.05
3 years 9 62,677.85
4 years 10 64,872.07

5 years 11 67,270.66
6 years 12 69,625.14
N/A 14 68,616.12
18 years 15 71,017.84

Firefighter/Paramedic

Entry 5 53,029.46
6 mo 6 54,885.69
1 year 7 58,509.68
2 years 8 60,559.05
3 years 9 62,677.85

4 years 10 64,872.07
5 years 11 67,270.66
6 years 12 69,625.14
18 years 15 71,017.84

Engineer
6 mo 6 59,011.84
1 year 7 62,908.83
2 years 8 65,111.41
3 years 9 67,389.94
4 years 10 69,749.12
5 years 11 72,327.54
6 years 12 74,859.24

N/A 14 73,774.78

18 years 15 76,356.07
Captain

6 mo 6 64,787.25

1 year 7 69,065.30
2 years 8 71,483.72
3 years 9 73,985.93
4 years 10 76,575.57
5 years 11 79,407.16
6 years 12 82,186.55
N/A 14 80,995.35
18 years 15 83,829.81

1,963.07
2,031.78
2,102.90
2,241.75
2,320.27
2,401.45
2,485.52
2,577.42
2,667.63
2,628.97
2,720.99

2,031.78
2,102.90
2,241.75
2,320.27
2,401.45
2,485.52
2,577.42
2,667.63
2,720.99

2,260.99
2,410.30
2,494.69
2,581.99
2,672.38
2,771.17
2,868.17
2,826.62
2,925.52

2,482.27
2,646.18
2,738.84
2,834.71
2,933.93
3,042.42
3,148.91
3,103.27
3,211.87
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18.5195
19.1677
19.8387
21.1486
21.8893
22.6552
23.4483
24.3153
25.1663
24.8016
25.6697

19.1677
19.8387
21.1486
21.8893
22.6552
23.4483
24.3153
25.1663
25.6697

21.3301
22.7387
23.5348
24.3584
25.2111
26.1431
27.0582
26.6662
27.5992

23.4176
24.9640
25.8381
26.7425
27.6786
28.7021
29.7067
29.2761
30.3007

MONTHLY OVERTIME

4,269.68
4,419.12
4,573.81
4,875.81
5,046.59
5,223.15
5,406.01
5,605.89
5,802.10
5,718.01
5,918.15

4,419.12
4,573.81
4,875.81
5,046.59
5,223.15
5,406.01
5,605.89
5,802.10
5,918.15

4,917.65
5,242.40
5,425.95
5,615.83
5,812.43
6,027.30
6,238.27
6,147.90
6,363.01

5,398.94
5,755.44
5,956.98
6,165.49
6,381.30
6,617.26
6,848.88
6,749.61
6,985.82

27.7793
28.7516
29.7581
31.7229

32.834
33.9828
35.1725

36.473
37.7495
37.2024
38.5046

28.7516
29.7581
31.7229
32.8340
33.9828
35.1725
36.4730
37.7495
38.5046

31.9952
34.1081
35.3022
36.5376
37.8167
39.2147
40.5873
39.9993
41.3988

35.1264
37.4460
38.7572
40.1138
41.5179
43.0532
44.5601
43.9142
45.4511



GRADE SERVICE STEP  ANNUAL BI-WEEKLY HOURLY MONTHLY OVERTIME
40 Hour Rates

EMTB EMTP

01 Firefighter
Entry N/A 4 53,798.10 2,061.23 25.7654 4,483.18 38.6481
6 mo Entry 5 55,681.48 2,133.39 26.6674 4,640.12 40.0011
lyear 6mo 6 57,629.58 2,208.03 27.6004 4,802.47 41.4006
2years 1year 7 61,435.49 2,353.85 29.4231 5,119.62 44.1347
3years 2 years 8 63,586.39 2,436.26  30.4533 5,298.87 45.6800
4years 3years 9 65,811.67 2,521.52 31.5190 5,484.31 47.2785
5years 4 years 10 68,115.52 2,609.79 32.6224 5,676.29 48.9336
6 years 5 years 11 70,634.17 2,706.29 33.8286 5,886.18 50.7429
N/A 6 years 12 73,106.62 2,801.02 35.0127 6,092.22 52.5191
18 years N/A 14 72,046.70 2,760.41 34.5051 6,003.89 51.7577
N/A 18years 15 74,569.01 2,857.05 35.7131 6,214.08 53.5697
02 Firefighter/Paramedic
N/A Entry 5 55,681.48 2,133.39 26.6674 4,640.12 40.0011
N/A 6 mo 6 57,629.58 2,208.03 27.6004 4,802.47 41.4006
N/A 1 year 7 61,435.49 2,353.85 29.4231 5,119.62 44,1347
N/A 2 years 8 63,586.39 2,436.26  30.4533 5,298.87 45.6800
N/A 3 years 9 65,811.67 2,521.52 31.5190 5,484.31 47.2785
N/A 4 years 10 68,115.52 2,609.79 32.6224 5,676.29 48.9336
N/A 5 years 11 70,634.17 2,706.29 33.8286 5,886.18 50.7429
N/A 6 years 12 73,106.62 2,801.02 35.0127 6,092.22 52.5191
N/A 18years 15 74,569.01 2,857.05 35.7131 6,214.08 53.5697
03 Engineer
lyear 6mo 6 61,962.18 2,374.03 29.6754 5,163.52 445131
2years 1year 7 66,054.40 2,530.82 31.6352 5,504.53 47.4528
3years 2 years 8 68,366.86 2,619.42 32.7428 5,697.24 49.1142
4years 3years 9 70,759.71 2,711.10 33.8887 5,896.64 50.8331
5years 4 years 10 73,236.34 2,805.99 35.0749 6,103.03 52.6124
6 years 5 years 11 75,944.21 2,909.74 36.3718 6,328.68 54.5577
N/A 6 years 12 78,601.72 3,011.56 37.6445 6,550.14 56.4668
18 years N/A 14 77,463.76 2,967.96 37.0995 6,455.31 55.6493
N/A 18years 15 80,173.98 3,071.80 38.3975 6,681.17 57.5963
05 Captain
lyear 6mo 6 68,026.78 2,606.39 32.5799 5,668.90 48.8699
2years 1year 7 72,518.85 2,77850 34.7312 6,043.24 52.0968
3years 2 years 8 75,058.38 2,875.80 35.9475 6,254.87 53.9213
4years 3years 9 77,685.61 2,976.46 37.2057 6,473.80 55.8086
5years 4 years 10 80,404.18 3,080.62 38.5078 6,700.35 57.7617
6 years 5 years 11 83,376.97 3,194.52 39.9315 6,948.08 59.8973
N/A 6 years 12 86,296.00 3,306.36  41.3295 7,191.33 61.9943
18 years N/A 14 85,045.02 3,258.43 40.7304 7,087.09 61.0956
N/A 18years 15 88,022.25 3,372.50 42.1562 7,335.19 63.2343
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FAIR LABOR STANDARDS ACT AFFECT ON FIREFIGHTERS

The Fair Labor Standards Act (FLSA) became applicable to cities on April 5, 1986. Prior to
this time the City had a labor contract with employees which spelled out the regular hours of work,
the pay employees would receive for their regular hours of work, and payment for contractual
overtime hours. The following is an outline of the information provided to all affected employees
explaining how FLSA would affect the contractual provisions. The examples used have been
updated to reflect current pay rates and current contractual provisions. The intent of this summary
information is to help employees understand pay calculations; it is not intended to make any changes
in how pay is calculated.

1. Provisions of the FLSA
A. Minimum Wage
B. Child Labor laws

C. Overtime Compensation
2. "7k" Exemption for firefighters
A. Allows cities to establish a work period that is at least 7 and no more than 28 days

B. FLSA sets a 53 hour work week standard

C. Council Bluffs Fire Department has established a 28 day work period beginning
Saturday at 7:00 a.m. on April 5, 1986

D. FLSA overtime provisions for firefighters: time and one-half the "regular rate™ for all
hours worked over 212 in the 28 day work period.

3. In some respects the City's contractual policies on overtime are better than FLSA.
A. Overtime is earned for all hours beyond regular shift
B. City contract counts paid leave as hours worked, but FLSA only counts the actual

hours worked.

4. In some respects the City's benefits are less than FLSA.
A. The City's overtime threshold is an average of 56 hours a week; the FLSA is 53 hours
per week.
B. FLSA includes certain forms of compensation as part of the regular rate that the City

rate does not include (i.e. longevity, educational benefit, acting pay).

5. What is the "FLSA regular rate?"
A. It is the true average hourly rate based on the contractual provisions agreed to by the
City and Union.
It is not the same as the City's contractual rate.
It is calculated each work period.
The calculation looks like this:

Cow

Total compensation paid to the employee + hours worked = FLSA regular hourly rate
6. The FLSA provides that some forms of compensation can be excluded from the FLSA

regular rate of pay
A. Overtime premiums paid pursuant to a collective bargaining provision
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B. Pay for non-work hours (i.e. holiday, sick, and vacation pay).
C. Premium pay for working on a holiday or call-in pay
D. Health, life, and retirement benefits.
7. In a 28 day period, an employee will normally work either 9 tours or 10 tours . The liability

under FLSA is illustrated below:

Hours Worked FLSA OT Threshold OT in Reqgular Schedule

9 Tours = 216 - 212 = 4

10 Tours = 240 - 212 = 28

The City's compensation is considered to be straight time compensation for 216 or 240 hours.
Ad additional half time is owed for all hours worked above 212 in the 28 day period.

8. The City's biweekly wage is payment for working a schedule that averages 56 hours per
week. The City and union have agreed to an (artificial) contractual hourly rate that is
calculated by dividing the biweekly wage by 106 hours.

The FLSA "regular Rate™ is calculated using the actual hours worked so it fluctuates. The
examples below used an employee whose total compensation is $1,000 bi-weekly.

28 Day Compensation Hours Worked FLSA Reqular Rate
$2,000 + 216 = 9.26
$2,000 + 240 = 8.33

The City's contractual hourly rate would be a constant 9.43 per hour (1000 =+ 106). Note that it is
higher than the FLSA rate because it is based on working 53 hours when employees actually work
56 hours.

9. The following illustrations are based on the wage and benefit scenario below:
Employee "A" is an engineer, grade F2 step 8. His contractual bi-weekly rates are as follows:

Base Pay: $1243.15 Hourly: $11.73 Overtime:  $17.59
Longevity $ 9.23

College $ 1154
$1263.92
Acting Pay .80/per hour

The normal FLSA compensation he would receive in a 28 day period would be:
$1263.92 * 2 biweekly periods or $2,527.84
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Ilustration #1 - Employee works regular schedule with no City overtime

Situation 1 - "A" works 216 hours (9 tours)

The City pays "A" $2,527.84 for working 216 hours and $11.70 is the "regular rate" under FLSA.
The $2,527.84 is considered to be the straight time payment for the 216 hours. An additional half
time payment is owed for all hours above 212. The calculation of the additional overtime liability
would look like this:

216 hrs worked - 212 = 4 hours FLSA OT @ 11.70 *.5=$23.40

FLSA would require us to pay $2551.24 to "A" which means the City will have to pay an additional
$23.40 to comply with the law.

$2,551.24 - $2,527.84 = $23.40
Required by FLSA Required by City contract ~ Additional amount owed by City

Situation 2 - "A" works 240 hours (10 tours)

The City pays "A" $2,527.84 for 240 hours work and 10.53 is the "regular rate" under FLSA. The
$2527.84 is considered the straight time payment for the 240 hours. An additional half time
payment is owed for all hours above 212. The calculation of the additional overtime liability would
look like this:

240 hours worked - 212 = 28 hours FLSA OT @ 10.53 * .5 =$147.42

FLSA would require us to pay $2,675.26 to "A" which means the City will have to pay an additional
$147.42 to comply with the law.

$2,675.26 - $2,527.84 = $147.42
Required by FLSA Required by City contract ~ Additional amount owed by City

Note: in both situations 1 and 2 the employee did not work any overtime under the City contract, so
there is no credit towards overtime that can be claimed.

Situation 3 - "A" works 240 hours but is working and paid Captain rank for 120 hours

The City pays $2527.84 plus acting pay of $96.00. Since acting pay is included in the FLSA regular
rate, the total compensation is $2,623.84 or 10.93 per hour.

28 hours FLSA OT @ 10.93 * .5 =$153.02 (additional amount owed)
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Illustration #2: Employee works regular schedule plus 24 hours City overtime

Using the same wages and benefits, if "A" works his regular schedule plus 24 hours City overtime
his compensation would be as follows:

Base pay, longevity, & college for 2 bi-weekly periods $2,527.84
Overtime @ straight time rate (excludes premium OT pay of 140.76) 281.52
$ 2,809.36

Situation 1 - "A" works 216 reqular hours + 24 City overtime hours

The City pays "A" $2,809.36 for 240 hours work and 11.71 is the "regular rate” under FLSA. The
$2809.36 is straight time compensation for 240 hours. An additional half time is owed for all hours
above 212. The calculation of liability under FLSA would look like this:

240 - 212 =28 hours * 11.71 *.5 = $163.94
The city can take credit for the premium overtime pay of 24 hours @ 11.73 *.5 or 140.76 that it paid
under the union contract. This means the employee gets an additional $23.18 as a result of the

requirements of the FLSA. This is the difference between the $163.94 owed under FLSA and the
$140.76 owed under City contract.)

Situation 2 - "A" works 240 reqular hour + 24 hours City overtime

The City pays "A" $2809.36 for 264 hours work and $10.64 per hour is the "regular rate" under
FLSA. The 2809.36 is straight time for 264 hours. An additional half time is owed for all hours
above 212. The calculation of liability under FLSA would look like this.

264 - 212 =52 hours @ 10.64 * .5 or $276.64
The City can take credit for the premium overtime pay of 24 hours * 11.73 * .5 or $140.76. This

means the employee gets an additional $135.88 as a result of the FLSA. This is the difference
between the $276.64 owed under FLSA and the $140.76 paid under City contract.
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Illustration C: Effect of Paid Leave on Overtime

Situation 1
"A" is scheduled to work 216 hours in the period, but is on paid leave for 24 hours. Since he only
works 192 hours no liability under FLSA occurs. The 24 hours of paid leave are not counted as
work time.

Situation 2

If "A" is scheduled to work 240 regular hours but is on paid leave 24 hours. The compensation
would be:

Base pay, longevity, education benefit for 2 bi-weekly periods $2,527.84
Exclusion of pay for non-working time (24 *11.73) - 281.52
2,246.32
The "regular rate” under FLSA would be 10.40 per hour ($2246.32 + 216 hrs worked)

The OT liability is 4 hours @ 10.40 * .5 = $20.80

Situation 3

If "A" is scheduled to work 216 hours and is sick one tour but also is called in to work 24 hours of
City overtime, liability is calculated as follows:

Base pay, longevity, educational benefit for 2 bi-weekly periods $2,527.84

Overtime @ straight time (24 * 11.73) +281.52

Exclusion of pay for non-work hours (24 * 11.73) - 281.52
$2,527.84

In this example, the City contract would require the City to pay overtime 20 hours sooner than
FLSA, so no additional FLSA liability exists.

Owed under FLSA Owed Under City Contract Additional FLSA owed

4*11.70 * .5 =$46.80 24*11.73 * .5 =$140.76 0
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City of Council Bluffs

MEDICAL BENEFIT OVERVIEW

Wellmark / IGHCP group #000036783-0090
Alliance Select

Benefit IGHCP/Wellmark BC/BS of lowa
Employee Annual Deductible - Single / Family $100 / $300
Primary Plan Annual Deductible - Single / Family $2,500 / $5,000
Employee Out of Pocket Max - Single / Family $1,250 / $2,500
Primary Plan Out of Pocket Max - Single / Family $5,000 / $10,000

Employee Coinsurance

In Network:90% / Out of Network:80%

Primary Plan Coinsurance

In Network:70% / Out of Network:60%

Physician Office Services

In Network: $15 copay / Out of Network: $20 copay

Lifetime Maximum Unlimited
Adult Well Care (See Preventative Services Info.) $0
Well Child Care (See Preventative Services Info.) $0
Smoking Cessation Consultation $0

Following Services Shown

In / Out of Network (After deductible)

Hospital - Inpatient or Outpatient 90% / 80%
Physician Hospital Services 90% / 80%
$100 Copay Plus
Emergency Room 90% / 80%
Diagnostic X-Ray/Laboratory 90% / 80%
Maternity 90% / 80%
Nursing Facility Services / Home Health Care / Durable
Medical Equipment 80% / 80%
Hospice (15 day lifetime maximum) 80% / 80%
Ambulance Services 80% / 80%
Mental Health/Substance Abuse - Inpatient 90% / 80%
Routine Adult Well Care Outpatient Hospital Services 90% / 80%
Prescription Drugs -
Tier 1 - Generics $0 copay
Tier 2 - Brand Name (Formulary) $15 copay
Tier 3 - Brand Name (Non Formulary) $30 copay
Tier 4 - Specialty $85 copay
Prescription Drugs - Mail Order/90 day supply 2 copays

This is a summary of benefits. Please refer to the Plan Document for benefit details.
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Appendix F

LIFE AND AD&D INSURANCE

Benefit Amount

Personal Life Insurance You may elect Life Insurance in any $10,000
increment; subject to a maximum of Five times
Basic Annual Earnings (rounded to the next higher
$10,000). Coverage is subject to a minimum of
$10,000 and an overall maximum of $500,000. If
you initially become insured after attaining age 70,
your benefit is subject to a maximum of $50,000.

AD&D The Principal Sum equals the Amount of Personal
Life Insurance.

Personal Life and AD&D Insurance will be reduced as follows:

- At age 70, benefits will reduce by 35% of the original amount;
- At age 75, benefits will reduce an additional 15% of the original amount.

Benefits will terminate when you retire.

If you first enroll for Personal Life and AD&D Insurance at age 70 or older the above age
reductions will apply to:

- Any Guarantee Issue Amount available without evidence of insurability; and
- The maximum amount of insurance for which you are eligible.

Evidence of Insurability must be submitted to and approved by the Company when:

1. Personal Life and AD&D Insurance amounts exceed the guarantee issue amount of
$200,000 at initial enroliment;

2. any benefit option increase or new election requested during the specified open
enrollment period which exceeds the amount of Personal Life and AD&D Insurance by
more than 2 increment level(s);

3. an increased amount of Personal Life and AD&D Insurance coverage is requested and
any amount of coverage has been previously withdrawn or declined or is pending
underwriting review; or

4. initial coverage is elected more than 31 days after first becoming eligible.

If any evidence of insurability is required, it will be provided at your own expense.

Participation in the Voluntary program is based on the Employer’s enrollment remaining above
the greater of 10 employees or 25% of those employees electing Voluntary Life Insurance.
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